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Dear ITM Members,

 The social and economic crises that Ireland faced continued in 2011 and led to further savage cuts to supports for the most 
vulnerable, with Travellers again facing hardship due to the austerity programme brought in by successive Governments. Despite 
these challenges, ITM as a collective can be proud of all it achieved through the passion & commitment of you, the Membership.  
 ITM began the year uncertain of its future, with some resources to develop a strategic plan but thanks to the energy and passion of 
the members, board and staff, a new strategic plan was developed with secured resources for ITM over the next three years. 
It was a tough process which needed to recognise the harsh economic situation ITM was in, working in a period of much reduced 
resources, while committing to key areas of work in order to maximise the effectiveness of ITM as a national representative 
organisation. However, members took the bold decisions necessary and the development of the strategic plan is a process that ITM 
members as a collective could be proud of, and one which we will work strongly over the course of the next three years to bring about 
equality for Travellers. 
 Many of the ITM members continued to face savage cuts to their budgets and uncertainty in their funding. It is credit to the 
passion, commitment and expertise that as a collective ITM continued to deliver locally and nationally to challenge the cuts, propose 
alternatives, including fighting the LCDP programme attempts to absorb Traveller CDPs into local area-based Partnerships. 
 2011 saw a General Election being called in February, and ITM launched its “Reasonable Ask” to the new coalition Government, 
with recognition of Traveller ethnicity at the forefront of Members’ demands. As a core part ITM’s founding objectives, the ethnicity 
campaign increased its momentum over 2011, with ITM delivering a shadow report to the UN CERD Committee and in preparation 
for the UN Universal Period Review.
 ITM continued to develop innovative programmes to bring about real change for Travellers. CENA, the Traveller Voluntary 
Accommodation Association, really began to develop over the course of 2011. The Yellow Flag programme continued to develop 
over 2011, and with then Presidential hopeful Michael D Higgins presenting the awards. Michael D returned to ITM as president for 
the Third Traveller Pride Awards. It was a memorable event, and I would like to congratulate Mary Connors, overall winner and all 
winners, nominees and those who nominated them in again showcasing the diversity of achievements within the community.
The ITM Law Centre was involved in a number of high profile cases particularly the case of against a secondary school whose 
enrolment policy excluded a young Traveller boy from entering first year.  The case received widespread publicity and was influential 
in the Minister for Education’s consultation on enrolment policy.
I would like to thank all the members of the Central Group for giving up their time and providing the direction to the Movement 
over the course of the year.  As chairperson I would like to take this opportunity on your behalf, to thank all the staff who served 
our members in 2011 and to thank the staff who left the ITM during 2011, Colette Caffrey, Biddy Connors, Ramona Quinn, Helen 
Thompson, Michael Bravender and Eileen Flynn for contributions to the Movement. 
 Finally I would also like to thank our present Director and Assistant Director for their efforts over the past year in supporting 
Members and Staff through another strategic planning process which ultimately secured funding for the organisation over the next 
three years which secures the future of ITM in the most challenging of times. 

 Maureen Ward, Chairperson
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Introduction
ITM was 21 years old in 2011.  We have come along way since the organisation was founded back in 1990.  Yet, like many of our 
member groups, we entered the year uncertain of what lay ahead.  Our core funding was on a monthly roll over from the Department 
of Community Equality and Gaeltacht Affairs as we awaited an announcement of the future of the National Networks Grant.  We 
were entering a new Strategic Planning phase with huge uncertainty for our financial future.  The ITM Central Group had worked 
tirelessly on a number of financial scenarios that would keep ITM in place however limited the budget would be for the foreseeable 
future.
Thankfully those scenarios did not materialise as within 6 months we had secured a new 3 year contract from the Department and 
the One Foundation continued to support the ITM.  A new strategic plan was developed that reflected the new financial realities.  
I would like to thank you, our members, for your ongoing support and participation in that planning period.  You embraced the 
challenges with openness and a determination to ensure that ITM would remain a membership led organisation despite having to 
rethink the way we carry out our work.  The underlying ethos and fundamental principles remain unchanged as ITM continues to 
strive for the rights and equality of Travellers working from community development principles.

The new plan continues to focus on areas where ITM can make an impact and seeks changes across 4 key levers:
1. Capacity and leadership development
2. Design and pilot innovative solutions
3. Promote the rebuilding of community assets
4. Secure legal recognition of Traveller ethnicity.

The annual report documents the range of actions undertaken by ITM in 2011 under the four key levers.  A report on the activities of 
the Accommodation and Education work, the Communications strategy and the ITM Independent Law Centre are also included. 
Our membership remain central to all our work and as the economic recession takes hold we have to continue to find new ways of 
engaging the membership to ensure we remain membership and Traveller-led.

Damien Peelo, Director ITM

Priority A:
Capacity & Leadership Development – community charter, targeting resources to need, building voices across the 
country, addressing conflict

Strategic Aim:  Supporting the ongoing emergence of Traveller leaders who will be a voice across the country on Traveller issues.

Achievements in 2011
2011 was a year of change as the old strategic plan overlapped with the new. We began the year by reducing the regional development 
team from 4 workers to 1 which had a major impact on the way we could engage and support the membership.
In the first part of the year the work focused on the development of our new plan and engaging the membership in this process.  We 
had a membership consultation event in Dublin that was well attended.  This meeting prioritised the areas of work in line with the 
available resources.  This plan was ratified by our members at the AGM in Limerick in June.
The old ways of engaging membership was reviewed in 2011 mainly due to the budgetary cuts to our members and to the ITM.  It 
was not possible to host as many regional networks as had been done previously.  Also, in order for ITM to carry out more strategic 
work, day to day support work with individuals would be phased out over the life of the new plan.
Membership engagement focussed on involvement in our working groups on Accommodation, Education and the Law Centre.  
Two new working groups were developing during the year, one on ethnicity and the other on conflict.  Discussions began with the 
membership on how to support emerging groups and existing groups that had severe budgetary cuts.  The idea of supporting a 
regional hub is being considered and this work will be advanced in 2012.

Section One Progress on Priority Areas
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ITM Louth Community Development Worker 2011

Rose Marie Maughan took up the post of ITM’s Louth Community development worker in January 2011 on a four day week. The 
main focus of her role was to continue to work with local Travellers supporting the development of a local Traveller organisation. 

Outreach strategies

Local supports were provided to member organisations regarding:
•	 organisational development and management support
•	 the role of ITM
•	 ethnicity 
•	 conflict management 
•	 Traveller participation
•	 Discrimination and the equality legislation. 
•	 Traveller Participation and Partnership

New work began on Mental Health Issues in response to a motion carried at the AGM.

County level work

ITM Cavan Community Development Worker 2011

Bernard Joyce took up the post of ITM Cavan Community development worker in December 2010. The main focus of his role was 
to work with local Travellers to increase the Traveller voice in Cavan & support Traveller participation locally and regionally by 
supporting the emergence of a local Traveller organisation.

Areas of work Cavan 2011

•	 Outreach to Travellers in Cavan: Close to 70% of the total Traveller population (78 of the estimated 120 families) in the County 
Cavan have engaged with the work and there has been ongoing sustained communication dissemination of information across 
the county. 

•	 Information was disseminated to Travellers about Cavan Traveller Interagency plan, Accommodation Concerns, profiling local 
events in Cavan, promoting existing services, Cavan Community Youth Service and CAWT, supports for those experiencing 
intimidation, welfare rights information  and Traveller culture  

•	 Communication: Over 1000 copies of the Cavan Traveller newsletter disseminated to Travellers & service providers. A text 
messaging service was set up, contacting Travellers across the county and families contact the worker via phone or drop in to the 
Bridge Street Community Centre 

•	 Traveller Representation: There has been increased Traveller participation throughout Social Inclusion and Traveller Pride Week. 
Local Traveller infrastructure established that facilitates greater Traveller participation across the county.

•	 Culture: organised performance of Michael Collins’ play & training on Traveller culture for State Agencies
•	 Networking includes An Garda Siochana, School Completion Programme, Cavan Traveller Drugs & Alcohol Forum and all 

local Services in Cavan covering Employment, Education, Health, information & Family support services. 

Areas of work Louth 2011

•	 Supporting the Development of Louth Traveller Movement:  Includes; Coordination of committee meetings, Supporting 
Traveller Participation within LTM, Recruitment of new LTM members, training for LTM members, funding, campaigning for 
recognition as representative group, and branding of LTM. 

•	 Outreach: Working directly with families on accommodation, education and social welfare issues, petition for reopening of site,  

•	 Information: Media strategy, Newsletters, leaflets, article in Voice of the Traveller Magazine. 

•	 Representation & Lobbying: LTACC, Peace Partnership Committee, ITM AGM, NTACC for Traveller specific site, Minority 
Ethnic Consortium, Traveller Interagency Committee, training for 10 Traveller representatives. Successful appeal HRC for 
family. 

•	 Culture: Travellers participated in a number of intercultural events, held events for Traveller Pride Week, Inputted on Traveller 
culture in schools, 

•	 Networking: Pre-election events and new TDs meeting, building relationships with agencies to advance Traveller rights.
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ITM Development work in Monaghan;

Helen Thompson continued in her role as local development worker in county Monaghan. A key task of her work was to support the 
Monaghan Traveller Support Group to become an independent Traveller organisation in the county.  Unfortunately Helen left the 
ITM during 2011 to pastures new, and Michael Bravender finished the contract from October to December.

Areas of work in Monaghan 2011:

•	 Securing funding to the end of December 2011
•	 Linking local Travellers into leadership training programme
•	 Submission made to County development Plan for a local Horse Project
•	 Provided a drop in centre weekly and raised local issues that fed into National policy on the Habitual Residency Condition.
•	 Supported Traveller participation on LTACC and submitted model of best practice.
•	 Cultural awareness training for non Travellers in place
•	 Local discussions on benefits of ethnic recognition with Travellers.

Priority Area B:
Design and pilot innovate solutions - pilot and prove innovative solution model, promote the adoption of 
solution models and influence change at a national level.

Strategic Aim: Focus on influencing change at national level by designing and piloting innovative solutions.

The new plan identified 3 innovative areas where ITM could pilot an innovative project and use the learning over the next three years 
to influence National policy.  The three areas are:

1. Accommodation: Cena, a Traveller led voluntary accommodation association
2. Education: the Yellow Flag Intercultural Project
3. Conflict: develop a sustainable community response to managing conflicts.

Cena: 

The Traveller-Led Voluntary Accommodation Association has been established and named “Cena- Culturally appropriate homes”. 
Cena is a Cant word for Home. 

The Vision for Cena is “An Ireland where all Travellers are accommodated in culturally appropriate accommodation that meets the 
needs and achieves Traveller rights to a home within a sustainable community setting of their choice”

The board of Cena was formed & met 6 times in 2011, including a strategic planning day to draw up a business plan for the work of 
Cena, by looking at step-by step approaches. 

A presentation was made to the National Traveller Consultative Committee on Cena and links were made with the Housing sub-
group of City and County Managers Association, so that Cena could make a presentation to this committee in early 2012. The Irish 
Council for Social Housing gave in-house training for the Board of management around board structures and operations. 

There is a strong network link made with the Irish Council of Social Housing, which is very supportive to the work of Cena and has 
met with the Board twice to give advice.

By the end of 2011 Cena was well on the way to becoming a limited company, and is seeking recognition as a voluntary housing body.

Yellow Flag Intercultural Schools Programme

In 2011 the ITM had a dedicated full time worker to support it progress the work of the ITM’s Yellow Flag Intercultural school 
programme. The ITM built strategic partners for the programme under 4 keys areas:

1. Philanthropic Partners
2. Partnerships with Principals
3. Operational Partners
4. Partnership with Local Authorities

ITM piloted the programme in four new schools using the new Partnership models. Some of the key outputs of this work included

•	 4 further schools were supported to complete work on the 8 Steps of the programme. The four schools which included two 
Primary (St. Josephs GNS, Finglas, Aston Village E.T. Drogheda) & two Secondary (Margaret Aylwards Community College, 
Whitehall, D9 & Colaiste Chill Mhantain, Wicklow Town) were then awarded their Yellow Flag by Michael D. Higgins who has 
since become the President at an Awards ceremony held on the 25th May in Wood Quay Venue Dublin City.

•	 During 2011 with the support of the One Foundation a comprehensive feasibility study was completed which supported ITM to 
understand the long term opportunities & challenges associated with growing the Yellow Flag project and the future pathway to 
achieving this objective. 

•	 A key challenge & focus of the work during 2011 was to secure continued investment in the Yellow Flag. Through its building of 
strategic partners work, ITM secured a number of small grants from local authorities as well as COGG. This supported ITM to 
begin working with a further 9 schools in September 2011. They included 5 Primary schools (3 of which were Gaelscoileanna) & 
4 Secondary Schools. 

•	 ITM also continued to explore & build philanthropic partners as well as strategic partners with the State during 2011. This 
included close work with the Community Foundation of Ireland, One Foundation, DES, & Minister for Integration. At the end 
of 2011 the ITM were awaiting a decision re: investment in the Yellow Flag programme from a number of Philanthropic bodies 
as well as from the State.

•	 Partners were built with a range of bodies over the course of the Year including teaching unions & bodies (INTO, TUI, ASTI, 
JMB, ACCS, NAPD, Educate Together), NGO’s including the Integration Centre, the Immigrant Council, Tallaght Travellers 
Development Group, TESO Project, Equality Authority all of whom were represented on the Yellow Flag Steering Committee 
which met four times during the year.

•	 The ITM during 2011 continued to oversee the piloting of the Yellow Flag in a Third Level Institute Froebel College – One of 
the Colleges of Education in Blackrock. By the end of 2011 Colm Power who had been contracted by ITM to carry out this piece 
of work had completed the work with the college & a report including recommendations for its adaption at 3rd level was being 
finalised. 
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Conflict:

John Mulligan, of Breakthrough consultancy, continued to work with ITM board, staff and members on deepening our 
understanding of conflict and supporting the development of a conflict management strategy that would fit with community 
development principles and be led out by Traveller organisations.
A conflict gym workshop was held at the AGM in Limerick.  It was very well attended and was hugely successful. This workshop 
provided members with the opportunity to engage in an interactive space for an introduction to some of the awareness and skill 
building that is required for working with conflict.  The workshop looked at how we can take sides in a more constructive way and 
how to handle accusations in a way the resolves conflict.

Priority Area C:
Building of community assets: - secure commitment to a community charter, support and highlight 
achievement and contributions across the Traveller community

Strategic Aim: A greater understanding and acceptance of Traveller culture in society where Travellers are able to express who they are without fear of 
discrimination from settled or Traveller community 

Achievements in 2011
•	 The third Traveller Pride Awards were held in Dublin in December as part of Traveller Pride Week.  The awards were hugely 

successful in highlighting the achievements of Travellers in a range of categories.  The Awards were successful in capturing 
media attention and in attracting celebrity guests to honour the award winners.

•	 Traveller Pride Week was a resounding success with many activities taking place across the country.
•	 The Trailer of Bridget Dinnigan: the all Traveller cast made a welcome return to the Axis theatre for a week long run during 

Traveller Pride Week.  Travellers and settled people from outside Dublin were targeted to attend in a creative way to bring new 
audiences to the play. This innovative play, supported by ITM and the Blanchardstown Traveller Development Group, has 
achieved critical acclaim for the subject matter and the professional performances of the all female cast.  The play was performed 
for the last time in December 2011.

•	 Gay Pride Parade: ITM took part in our 3rd Gay Pride Parade in Dublin to support the diversity within the Traveller community.  
LGBT Pavee Group took part for the first time with their banner.  ITM and other Traveller organisations were awarded the 
Grand Marshall prize.
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Priority Area D:
State recognition of Traveller ethnicity: - seek international support for case to the state, members 
articulate benefits of recognition to Traveller community.

Strategic Aim: Travellers are recognised as an ethnic group by the state. 

In March 2011 the Irish Traveller Movement used the lead up to the general election as an opportunity across all political parties to 
enshrine Traveller ethnicity as a goal within the next Programme for Government.    Once in Government we forwarded a renewed 
submission to Minister for Justice and Equality Alan Shatter on the issue and pursued specific approaches via official structures to 
keep the ethnicity to the fore of the Department’s agenda, while simultaneously Ministers in other jurisdictions continued to be 
lobbied for support.   
We strengthened our political engagement both with parties in Government and in opposition that has allowed us to leverage 
political cooperation by the use of PQ’s (Parliamentary Questions) and Dáil time to drive the issue forward.    We continue to brief 
specific TDs to seek support for the campaign, have briefed the Seanad and have made ethnicity a focus of all political contact 
meetings.

The ITM has continued to raise the issue in other public settings and specifically in submissions in other jurisdictions for e.g. the 
Framework for Enrolment – Dept of Education, the Broadcasting Authority of Ireland’s Code of Fairness and a submission to the 
Joint Committee on Jobs and Social Protection. 

As a member of the Irish Civil Society Coalition Your Rights, Rights Now Campaign, we lobbied for Traveller ethnicity recognition 
at the Universal Periodic Review (UPR October 2011), attended the hearing and made appeals on Ireland’s final report to the UPR 
March 15th 2012 and in each case driving the message of ethnicity through the media – with substantial coverage gained.

We monitored Oireachtas/Dáil activity on the issue and continue to contest concerns raised by Government Ministers for Equality 
in response to Parliamentary Questions who state that a lack of “unanimity among Travellers” as the reason for lack of progress.   We 
meanwhile reiterate the position of our members through direct contact and dialogue with Departmental personnel.
 The ITM have voiced concern that the composition of the planned Review Body of the Constitution is not representative and have 
sought for Traveller inclusion.  

We presented to the Advisory Committee on the Framework Convention on the Protection of National Minorities and of the 
European Commission against Racism and Intolerance on the matter.

The ITM instigated a national working group on ethnicity to complement the work being undertaken and support join actions where 
applicable. Plans are in place to convene a national members working group also.

Other Areas of Work
i. Accommodation work:

There is a huge volume of accommodation issues impacting on Travellers across the country and there remain difficulties with the 
engagement of key agencies at local and Government levels. There is some level of disengagement by membership groups from direct 
accommodation work in the face of these difficulties and due to funding restraints and there has been a massive demand on the ITM 
team to respond to local issues, reducing the time available for effective strategic work. 

In this overall difficult context there have been many achievements in the sector:

The Accommodation Working Group reviewed its operation and structure.  It was decided to ensure greater participation 
of Travellers and groups to held regional meetings.  A representative from each of the regions will sit on an ITM national 
accommodation policy group.

The National Accommodation Policy Group met three times last year to agree its mission, vision, objectives and criteria for selection 
of policy areas that would be prioritised to focus on. The most pressing issue at the time was the Housing assessment policy of April 
2011 and its impact on Travellers.  A position paper will be circulated on the issue in 2012.

LTACCs

A report on the Operation and Implementation of LTACCs during the period of June 2009 to December 2010 was completed and 
presented to the National Traveller Accommodation Consultative Committee.  It was suggested at that meeting to give a presentation 
to the City and County Managers’ Association, which we requested through the chair of the Housing Sub-group and NTACC 
member Conn Murray, Louth Co. Manager.  A presentation was set for January 2012. 

Training was delivered to Westmeath LTACC at their first meeting in two years.  A review of the operation of the Dublin City 
LTACC was facilitated and terms of reference were developed.

The annual count was Monitored for the National Accommodation Strategy.  This information was circulated to our members and 
through the AWG.

We Supported 120 groups/individuals during 2011.  The issues worked on included evictions, housing applications refused, 
overcrowded accommodation, lack of management on halting sites/group housing schemes and transfers.  
Biddy Connors finished up as our valued accommodation worker in August of 2011.  Her position was not replaced for the rest of the 
year.  Biddy was working on a report regarding why Travellers leave accommodation. 

Nomadism

The accommodation officer (Bridgie Casey) and the chair of the ITM accommodation working group (Mary Connor) did a site visit 
to knock in August 2011 during the Novena. The aim of the site visit was to document Travellers’ experience of securing transient 
accommodation and public attitudes towards them during this period. The accommodation officer also linked in with the local 
Traveller group within the area, this group carried out interviews with Travellers in Knock at the time. 
The experience for Travellers was: 

1. No transient accommodation provided
2. Travellers could not get into the private caravan park owned by the church.
3. Travellers faced significant discrimination when attempting to access public houses and shops. 
4. Some Travellers were moved on by Guards. 

The accommodation officer documented a report of her observation of Travellers experience in Knock. This report was submitted to 
the NTACC. 
Professor Patricia Burke Wood of York University, Toronto, met with the accommodation team to develop terms of reference for 
research on traditional nomadic stopping places.  This research will be carried out during 2012.                        
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ii Education and Youth

Traveller Education  
 
Major challenges were faced by the ITM & its members in 2011 in the area of Traveller Education. The major cuts to Traveller 
Education announced by the government in 2010 were implemented in 2011. The ITM believe that the budgetary cuts to Traveller 
education are short sighted and demonstrate a grave disregard for Traveller children’s future life chances. The impact of these cuts 
was felt by Traveller parents & children in Sept 2011 with the removal of the Visiting Teachers for Travellers, the resource Teachers 
for Travellers, Traveller specific transport & additional teaching hours for schools.  

In 2011 due to lack of resources ITM also faced the challenge of having no Education worker up to June 2011 & the limitations of a 
14hour p/t worker from July-Oct. By the end of 2011 the sourcing of funding for that post was still a major challenge. 

While this severely impacted on its ITM’s ability to address the full educational workload a number of key actions were taken to 
respond to the members concerns in this area. They included:
•	 The theme of the ITM AGM was ‘Traveller Education – A way forward’
•	 The ITM worked with members to lobby & campaigned against the cuts to Traveller Education. Key to this work was the input 

from the ITM’s Education Working Group. Through its political campaigning work ITM called on the State to Evaluate and 
review current Traveller education supports in line with Government recommendations. Ring fence resources for Traveller 
education for the best interest of Travellers inclusive and educational needs. The ITM also set up an on-line petition on the ITM 
website with regard to the cuts; further developed a ITM position paper with regard to the cuts which it circulated to all of the 
key stakeholders; Briefed and liaised with interest groups re strategy for cuts. 

•	 The ITM under the direction of the Central Group prioritised funding to allow for a part-time education worker to be in place 
from June-Oct 2011 to progress our campaign around Traveller Education. Eileen Flynn who held this post brought huge energy 
to the work around education. 

•	 The ITM was represented on the National Traveller Education Consultative & Advisory Forum & worked together with other 
National Traveller organisations to challenge the cuts to Traveller Education at the forum meetings

•	 The ITM made submissions to the DES on the following; Patronage & Pluralism Forum; Framework for enrolment; Review of 
the Intercultural Education Strategy.
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iii. Report on the Public Relations Strategy

The embedding of a Public Relations professional (part time capacity) with Traveller expertise into the ITM since 2010 has brought 
impactful and measurable advantages as seen through a change in the perception of the organisation both externally and internally.   
In 2011 this continued and considerable inroads were made into establishing ITM’s brand visibility in the marketplace and gains in 
how key messages were positioned to a range of important audiences. In the process, critical new relationships and alliances were 
formed with for example: Political stakeholders and Media in particular.

This enabled the ITM to proactively engage with the media and use all opportunities gained through more formalised contacts and 
good working relationships with the media resulting in considerable coverage.

Increased communications capacity has also allowed ITM maximise visibility for events and to highlight key issues related to all 
strands of our work including : The Yellow Flag Programme,  Law Centre and legal cases, Accommodation, AGM, Traveller 
Pride Awards , Political Lobbying and Campaigns for e.g. Ethnicity , Traveller Profiling, Media Training and the Monitoring 
of the Media and Oireachtas.

Overall the strategy used has focused on proactive engagement though a more planned, structured and considered approach with 
limited resources but which has provided good impact. 

iv. Report on the Irish Traveller Movement Independent Law Centre

The Irish Traveller Movement Independent Law Centre has been in operation since June 2009. It is the only specialist law centre for 
Travellers in Ireland. 
The Law Centre aims to advance the ability of members of the Traveller Community to access expert legal advice and representation. 
It pursues strategic cases in line with ITM’s core issues: Accommodation, Equality, Human Rights, Education and Ethnicity. The 
Law Centre is staffed by one solicitor, Siobhan Cummiskey, with Ramona Quinn providing maternity cover in 2011. 
Key Areas of Work:
Strategic Cases: Provide representation in cases of importance to the Traveller Community. 
The Law Centre initiates approximately 15 strategic litigation cases per annum. A full list of all cases taken by the Law Centre is 
available on request. Below is a sample of some of the on-going cases:

Type of  Case Brief Summary of Case Status of  Case

1. Accommodation – 
eviction

Council attempted to summarily evict Travellers living 
on a council halting site for the last 13 years.

Eviction stopped after papers filed in 
High Court

2.  Equality –planning

A man bought land and placed a caravan on it.  He 
made an application for planning permission and it was 
rejected as the local authority had issues with caravan as 
accommodation and the fact that the client did not have 
connection to area. 
The Law Centre assisted in a subsequent application 
successfully arguing that these issues were 
discriminatory against Travellers, as the nomadic nature 
of  Travellers renders it impossible for many Travellers 
to establish a connection with any area and many 
Travellers prefer to live in caravans rather than houses

The local authority has issued a decision 
to grant planning permission. The Law 
Centre is supporting in the negotiation of  
the effect of  the planning conditions with 
the local authority.

3.  Equality – Management 
Company

The Management Company in a development 
turned off  electricity and water of  young Traveller 
woman living with her 8 month old in an apartment. 
Complaints about noise and Travellers coming in and 
out.

The client was awarded significant 
damages by the Equality Tribunal, the 
directors of  the Management Company 
were ordered to complete Traveller specific 
equality training.

4. Equality – access to 
education

Father/Sibling as a past pupil rule indirectly 
discriminates against Travellers.

Under appeal to the Supreme Court

5. Equality-Access to 
services

A crèche provider refused to provide a Traveller woman 
with a service for her child.

Awaiting date in the Equality Tribunal.

6. Accommodation – state 
of

Traveller site built on uninhabitable land with 
explosion risk.

Ombudsman investigating and liaising 
with the Environmental Protection 
Agency

7. Data Protection – CCTV CCTV looking into bay.

Complaint pending with the Data 
Protection Commissioner, liaising with the 
Public Interest Law Alliance seeking their 
support in relation to engaging a pro bono 
privacy consultant.

8. Equality – licensed 
premises

Cancelled wedding booking without lawful excuse.
Case settled, compensation payable to the 
complainant.

9. Equality-council services
No out of  hour’s emergency number in housing section 
for Traveller accommodation in DCC.

Preparing submissions for the Equality 
Tribunal, awaiting a hearing date

 10. Racism – PIHA 1989 
criminal law

Garda prosecution of  author of  Facebook page.

The prosecution was unsuccessful. The 
Law Centre is presently trying to meet with 
Garda Racial and Intercultural Office to 
discuss the matter further.

11. Racism  - civil law
Traveller subjected to racist abuse. Issues of  Garda 
harassment.

Complaint lodged with Garda 
Ombudsman, under investigation

12. Equality  – Gardaí

The Gardaí seized a woman’s caravan without returning 
alleging that it was stolen. An application was made 
to the District Court under the Police Property Acts 
seeking its return as it had not been established that the 
caravan was stolen.

An order of  the District Court was 
obtaining ordering the Gardaí to return the 
caravan to the client

13.Accommodation – 
private eviction

An application was made on behalf  of  a Traveller 
in private rented accommodation to the Private 
Residential Tenancies Board (PRTB)

Lodged and acknowledged by the PRTB 
we are awaiting further dates in relation to 
mediation and / or a hearing date.

Legal Advice: Provide legal advice to Travellers and Traveller support workers

The Law Centre dealt with 153 legal queries in 2011. All of the strategic cases taken in 2011 arose from legal queries. These queries were 
referred by ITM workers, ITM members and individual Travellers. The queries include issues relating to: the failure of local authorities 
to carry out repairs, evictions, refusals from licensed premises, access to education, criminal matters, harassment, seizure of goods, 
social welfare, access to accommodation, employment law, the provision of transient accommodation at Knock, privacy, horses and 
rent supplement.

Legal Education: Provide information on the law as it relates to Travellers to members of the Traveller community and members of 
the legal profession.

The Law Centre is currently working with the Law Society of Ireland and the Honourable Society of King’s Inns to create an access 
programme for Travellers wishing to practice as solicitors and barristers.

Presented at the Irish Human Rights Commission Law Society Annual Conference on Human Rights “UPR and Travellers”

Presented at the American Bar Association Conference “Traveller and Roma Rights”

Presented at the Irish Centre for Human Rights in Galway “Litigating Equality and Travellers”

Presented at Trinity College Dublin Free Legal Advice Centre society on “Alternative Careers in Law”

Traveller Legal Education Workshops

Policy Work: Advocate for Traveller legal rights at a national and international level
The Law Centre is working toward a stronger legislative framework for Travellers in Ireland reflecting the rights enshrined in 
international and regional rights instruments in the following practical ways:
•	 Attended meeting of the Oireachtas Committee on Travellers
•	 Prepared a Collective Complaint for Travellers to European Committee of Social Rights
•	 Presented on the Shadow Report to UN Committee for the elimination of All Forms of Racial Discrimination in Geneva
•	 Membership of the Habitual Residence Condition Committee (with FLAC, Focus Ireland, Amnesty International, Pavee Point, 

etc.)
•	 Membership of the Housing Group of the Independent Law Centres of Ireland
•	 Participating in the Annual Garda Consultation Process
•	 Membership of Protective Costs Order Working Group
•	 Universal Periodic Review, fed into the Irish Council for Civil Liberty’s Submission 
•	 Making written submission to the Third Reporting Cycle of the Convention for the Protection of National Minorities
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Section Two:
Organisational Development: Staffing and Central Group
The following adjustments during 2011: 
Staffing:
•	 Restructuring of staff roles took place with one redundancy in the administration section.  One post of office administrator was 

created from 2 existing posts of Book keeper and Office manager.

Central Group:
The Central Group oversees the work programmes, financial management and staff development of the organisation.  In 2011, the 
Central Group oversaw the activities of the strategic plan. 
Six board meetings took place throughout the year and the 2011 annual conference and AGM were held on 15 and 16 June in 
Limerick where the theme was “Traveller Education- the way forward”. The AGM was a success with 44 members groups numbering 
145 individuals in attendance.  The ITM’s new Central Group for 2011/201 2was appointed by the membership comprising six 
Travellers and four non-Travellers as follows:

Nr Name From

1. Margaret Carr Galway Traveller Movement 

2. Christina Boland Kerry Travellers Development Group

3. Hannagh McGinley Galway Traveller Movement

4. Catherine Morley Southside Travellers

5. Mary Helen Connors Wexford Traveller Women’s Network

6. Darren Connolly Individual 

7. John Mc Carthy Clondalkin Travellers Development Group

8. Maureen Ward (Chair) Midland Regional Youth Service

9. Paul Ginnell European Anti-Poverty Network 

10. Paul Quinn Individual

Sub Group of the Central Group

The Staffing Subgroup provides technical assistance to the Central Group and the director on all of the staffing issues. The financial 
sub group supports the Director and assistant Director in developing and monitoring the budget for the ITM.  In 2011 these two sub 
groups were merged into one as the financial situation was impacting on staffing matters.
This group met 6 times during 2011 and undertook a review of the organisation’s income and expenditure.  The group made 
recommendations to the Central Group that related to numerous financial scenarios on staff redundancies and budget priorities.  
They consistently monitored the financial situation and provided informed advice to the Central Group to ensure effective decision 
was made on the future work of ITM.

Staff  Team:
During 2011, the ITM employed sixteen staff. Five staff  members left the organisation throughout the year. The staff  team during 2011 
were:

Nr Name From

1. Biddy Connors Accommodation Worker
Part-Time (Job share). 
Resigned September 

2. Bridgie Casey Accommodation Worker Full-Time

3. Brigid Quilligan Assistant Director /membership development Full-Time

4. Chantelle Maritz Office Manager Full-Time

5. Colette Caffrey Book-Keeper
Part-Time Contract ended 
December 2011

6. Colette Spears Accommodation Worker Part-Time (Job share) 

7. Damien Peelo Director Part-Time 

8. Helen Thompson Community Development Worker  (Monaghan)
Full-Time 
Resigned September 2011

9. Eileen Flynn Education Worker Part-time July –October

10. Paula Madden Education Worker/Yellow Flag Coordinator Full-Time

11 Jacinta Brack Communications Officer Full-Time

12 Rose Marie Maughan Community Development Worker (Louth) Part-Time

13 Siobhan Cummiskey Solicitor, ITM Independent Law Centre Full-Time
14 Ramona Quinn Solicitor, ITM Independent Law Centre Full-Time (Maternity Cover)

15 Barney Joyce Community Development Worker (Cavan) Full-Time

16 Michael Bravender Community Development Worker (Monaghan)
Full time
October to December
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Section Three:
Representation, Networking, Membership, Submissions and Publications

During 2011 the ITM was represented on the following external bodies:
•	 The National Traveller Monitoring and Advisory Committee (NTMAC), to monitor developments and the position of 

Travellers. 
•	 The National Traveller Accommodation Consultative Committee (NTACC) to monitor the implementation of Traveller 

Accommodation Programmes and advise the Minister.
•	 The National Traveller Health Advisory Committee, which involves monitoring the implementation of the National Traveller 

Health Strategy
•	 The National Traveller Education Strategy Advisory & Consultative Forum
•	 The NGO Alliance Against Racism (NAAR)
•	 European Network Against Racism (ENAR)
•	 Equality Rights Alliance
•	 Community Workers Cooperative (CWC)
•	 Equality Authority Community & Voluntary Forum and Stereotyping Subgroup
•	 The Northern Ireland Taskforce on Traveller Education 
•	 The Higher Education Authority’s Access Advisory Committee
•	 Developing links with Educate Together
•	 Developing relationships with the National Parent’s Council 
•	 Developing relationships with National Association of Principals and Deputy Principals (NAPD)
•	 Developing relationships with National Education Welfare Board
•	 Community Platform 
•	 European Anti Poverty Network (EAPN)
•	 Member of Children’s Rights Alliance
•	 Member of the European Network Against Racism 
•	 “Member of the 17th October Day of Eradication of Poverty Committee 
•	 Royal College of Surgeons Traveller Access Programme
•	 Supported the continuing development of Minceirs Whiden
•	 ITM represented at various local and national protests against health and education financial cutbacks

Submissions 
During 2011 the ITM made the following submissions:
•	 Submission to the discussion Paper on a Regulatory Framework for School Enrolment – Department of Education and Skills. 

June 2011
•	 Submission to the DES Forum on Patronage & Pluralism, June 2011 
•	 UNCESCR – Submission on the State’s 3rd Report. October 2011
•	 Shadow Report to UN Committee for the elimination of All Forms of Racial Discrimination in Geneva
•	 Perspectives on Developments in the Traveller Education Policy -Joint Oireachtas Committee on Jobs, Social Protection and 

Education. October 2011
•	 Submission to the Intercultural Education Strategy – Department of Education October 2011.
•	 A Collective Complaint by Travellers to the European Committee of Social Rights. 
•	 The Case for Ethnic Recognition to Minister for Justice Alan Shatter.

Other Publications
•	 ITM’s General Election Call –Priorities for the New Programme for Government. February 2011
•	 Travellers As An Ethnic Minority, Human Rights Article for the Gazette by Siobhan Cummiskey
•	 Habitual Residency Conditions and Travellers. An information guide.  ITM Law Centre.

Section Four 
Financial

IRISH TRAVELLER MOVEMENT LIMITED
(A COMPANY LIMITED BY GUARANTEE)
SCHEDULE OF INCOME

FOR THE YEAR ENDED 31 DECEMBER 2011

2011 2010

¤ ¤

Dept Comm. Rural & Gaeltacht Affairs     102,216  132,192 

AGM Subs - Core                          4,815  6,913 

Miscellaneous - Core                     200 (301)

Memb/Affiliation Fees - Core             680  1,570 

Donations  -    1,400 

RTE Apperance Fee - Accommodation        40  -   

Donations - Accom                        2,193  -   

Income - Accommodation                   15,670  6,000 

DOE Accommodation Funding                96,110  91,130 

Donations - Yellow Flag                  150  -   

Yellow flag  33,880  53,560 

Froebel Funding                          7,200  2,500 

Income - Legal Unit                      7,540  22,730 

Donations - law centre  -    1,060 

PILA Funding - Law Centre                80,000  42,500 

Case Fees - Law Centre                   115,670  -   

Awards - Law Centre  -    10,979 

Miscellaneous - Project                  477  669 

Arts Council Funding                     55,000  35,000 

Rowntree Trust - Conflict                50,000  -   

Arts Council Box Ofice  2,786  3,327 

Traveller Pride week  1,455  -   

HSE - North East Funding                 17,000  40,314 

Cavan Co Council - Development Worker    26,000  49,571 

Monaghan Co Council                      50,000  60,210 

One - New Contract (Strategy)            110,000  266,666 

 779,081  827,990 
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IRISH TRAVELLER MOVEMENT LIMITED
(COMPANY LIMITED BY GUARANTEE)
SCHEDULE OF DIRECT COSTS AND ADMINISTRATIVE EXPENSES
FOR THE YEAR ENDED 31 DECEMBER 2011

2011 2010
€ €

Direct costs
Wages and salaries 439,923 498,913 
Employer's Prsi 45,653 51,606 
Staff pension costs 9,790 12,247 
Staff redundancy 5,818 4,786 
Staff training & develop 6,854 10,513 
Central Group Costs 1,824 5,198 
Working Groups 2,353 3,587 
Planning Costs 2,642 1,603 
Conference & AGM 12,857 18,406 
Contract Costs 320 7,179 
Traveller Focus Week 4,048 4,765 
General Project Costs 9,635 5,413 
RAPID (Cavan) Pobal - 805 
Arts Council 45,701 60,779 
Yellow Flag 11,576 8,205 
Advertising 145 - 
Travelling expenses 20,126 21,688 
Case costs - Legal 112,260 - 

731,525 715,693 

Administrative expenses
Rent re licences and other 32,333 33,941 
Management charges - 591 
Insurance 5,781 4,799 
Light and heat 2,993 3,409 
Repairs and maintenance 1,590 469 
Service charge payable 275 825 
Printing, postage and stationery 9,796 11,306 
Media & PR 40,042 32,402 
Telephone & Broadband 9,753 13,681 
Computer running costs 7,882 7,439 
Legal and prof fees - allowable 5,780 5,185 
Audit fees 5,441 5,664 
Bank charges 815 1,196 
Sundry expenses - allowable 5,698 857 
Charitable donations - covenanted - 340 
Subscriptions - allowable 1,005 150 
Depreciation on FF & E 7,520 6,555 

136,704 128,809 


