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P A G E  2  Message from the Chairperson 
Dear ITM Members, 
 

Looking back over 2013 we can see it has been a year of some huge achievements in an increasingly hostile 
environment. Anti-Traveller racism was evident in ways not seen since the 1980’s. There were a host of com-
ments from elected representatives, judges and political commentators and the ITM website was hacked by 
right wing extremists, leaving us feeling that it was “open-season” on Travellers, especially in media and on-
line media. However, as a Movement, we found strength in challenging this racism by collectively coming to-
gether in a number of ways and ending the year as strong as we ever have ever been.  
 

As a Movement we reflected on the State’s position in relation to Travellers, and given that it was 50 years 
since the publication of the Commission on Itinerancy the theme of our AGM and Conference was “50 years 
since the Itinerancy Report 1963-Time for Travellers to shape the next 50 years”. A hugely successful day and 
a half was had with discussions on accommodation, incitement to hatred legislation, Traveller horse owner-
ship, lobbying strategies and a Traveller-only space looking at the impact of internalised oppression on Travel-
lers. 
 

The discussion at the AGM on lobbying strategies looked specifically at protest and direct action and was 
based on our experience of organising a large protest against anti-Traveller racism outside the Dáil in March 
and later, a very successful protest in relation to the failure to deliver Traveller accommodation and the crisis 
facing Travellers across the country.  
 

In terms of countering the negativity we encountered over the year, pride in Traveller identity was again pro-
moted by the ITM through a number of programmes. An initiative promoting Traveller Women’s contribution 
to society was started by a student on placement, Geraldine Mc Donnell, on our Facebook page as part of UN 
International Women’s Day was later made into a joint publication with the National Traveller Women’s Fo-
rum as part of Traveller Pride Week. We also held a conference to see how more men could get involved in the 
Movement locally and nationally.  ITM took a lead role in coordinating the 4th Traveller Pride Awards, with 
Olympian John Joe Nevin being the guest of honour on the day and Olympic hero Katie Taylor, Dragons 
Den’s Nora Casey and other guest marking the achievements of Travellers across the country.  
 

Central to the ITM’s existence has been to lobby for State recognition of Traveller ethnicity. Our ethnicity 
campaign was advanced and the key strategic focus was lobbying the Joint Oireachtas Committee on Justice.  
We also continued to lobby strategically on a number of other issues, especially in relation to Ethnicity, Ac-
commodation and school enrolments.   
 

ITM began the year continuing to work on the Strategic plan. Among the real successes was the continued 
growth of our innovative programmes, CENA and the Yellow Flag. 2013 was the year that CENA was ap-
proved Housing Body Status by the Department of the Environment, Community and Local Government 
(DECLG) and was granted charitable stat in December. The Yellow Flag Programme secured funding from 
philanthropic bodies and local authorities which supported ITM to impact on the lives of over 10,000 children.  
The community development workers in Cavan and Louth made huge progress in ensuring there are independ-
ent Traveller-led voices in both counties.  
 

It was also a busy year for the ITM Independent Law Centre, with over 150 legal queries and a number of suc-
cessful strategic legal cases taken and a hugely successful training course developed by the Law Centre in rela-
tion to Travellers and Roma.   
  

As always, accommodation remains the key issue for many Travellers and the failure of the State to deliver 
Traveller specific accommodation was our key strategic lobbying aim.  ITM supported members to present to 
the Joint Oireachtas Committee on the environment and organised a successful protest in November.  
 

Finally, the ITM leadership programme began in November of 2013, bringing 23 emerging Traveller leaders 
from across the membership together for a FETAC level 5 course in Leadership, delivered by Community Ac-
tion Network.  
 

As chairperson I would like to take this opportunity on your behalf, to thank all the staff, paid and non-paid, 
who served our members in 2013 and to especially thank Brigid Quilligan in her first full year as Director of 
ITM. I think you will all agree that Brigid has done an amazing job in providing leadership to the Movement in 
2013 and we will all wish her and her team the best for 2014 and beyond.  
 

Finally, I would like to thank all the members of the Central Group for giving up their time and providing the 
direction to the Movement over the course of the year.   
 

Catherine Joyce 
Chairperson 



P A G E  3  Foreword 
2013 represented the last year of our strategic plan which was developed on the exit funding secured 

from the One Foundation. Secured sustainable funding across all streams of work will be a significant 

challenge in the upcoming years. The areas identified by members in 2011 for ITM to work on to bring 

about positive change for all Travellers in Ireland were:  

1. Capacity and leadership development 

2. Design and pilot innovative solutions 

3. Promote the rebuilding of community assets 

4. Secure legal recognition of Traveller ethnicity 
 

Despite the challenges facing ITM as a membership organisation, vibrant spaces were created across 

the country in relation to ethnicity, accommodation and equality. This annual report documents the 

work undertaken by you, the members, with support of the central group and staff in 2013 under the 

four key levers as well as high impact work in terms of Accommodation and Education work, the Com-

munications strategy and the ITM Independent Law Centre. 
 

In 2013 we made a number of significant submissions based on our collective analysis and high profile 

presentations that not only increased the visibility of the Movement but also brought your issues to a 

number of key political debates. Our political lobbying strategy continued to grow in 2013 with ethnici-

ty and accommodation being the key focus of our work. Both these campaign issues were strongly sup-

ported by you, the members, and resulted in significant political support for both issues, which will 

hopefully see Traveller ethnicity recognised in the near future and greater accountability in terms of un-

derspend of the Traveller accommodation budget.  
 

2013 also saw ITM members come together to display their anger in collective actions to challenge anti

-Traveller racism and the failure of delivery of Traveller accommodation. These actions demonstrated 

the need for us to come together to show our strength in numbers and to energise as a Movement.   

We have continued to grow our online resources, despite the setback of having our website hacked; and 

our Facebook page continues to grow & grow and in December this year we reactivated our Twitter ac-

count, to much success.  
 

Over the course of 2013 as Director, I want to thank you all for your continued support and engagement 

as members of ITM. I would like to thank the Central Group for their dedication in managing the organ-

isation and members for their involvement in all our structures and debates. 2013 was an extremely 

challenging year for all of us, as local Traveller projects and as a 

collective, but we can always draw strength from what we gener-

ate when we work together as a powerful collective that contin-

ues to strive for the rights and equality of Travellers working 

from community development principles. 

 

Brigid Quilligan 

Director 
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Progress on Priority Areas 

Strategic Aim:  Supporting the ongoing emergence of Traveller leaders who will be a voice across the coun-

try on Traveller issues. 

Achievements in 2013 

ITM employs a Membership Development Coordinator, Damien Walshe, who has responsibility for pro-

gress under this lever. Over 2013 we provided support to our members, in particular engaging our members 

to ensure as many Travellers were aware of our leadership programme, participant support, bringing mem-

bers together to lobby in relation to ethnicity and accommodation and relaying key information among the 

membership through direct contact, a weekly ezine and maintenance of our social media. 

 

The Annual General Meeting and Conference “50 Years Since the Itinerancy Report 1963- Time for Travel-

lers to Shape the next 50 years” took place on June 11th and 12th in Cavan, with 150 delegates, the vast ma-

jority being Travellers coming together to look at 50 years of State policy development and the impact on 

Travellers’ lives.  A hugely successful event saw an input from the emerging local group, Cavan Traveller 

Movement, with workshops on day 2 looking at horses, accommodation, incitement to hatred legislation, 

direct action and a Traveller-only workshop looking at internalised oppression.   In response to anti-

Traveller racism, the ITM organised a protest with about 250 people outside Dáíl Eireann. Based on this ex-

perience and the direct action workshop a working group made up of members developed a protest in rela-

tion to the failure to deliver Traveller accommodation programmes in November and developed a document 

based on that learning on how to organise protests.  

A  Capacity & Leadership 
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A key success in 2013 was the beginning of the Irish Traveller Movement Fetac Level 5 training course. 

Early in 2013 the course outline and format agreed with Community Action Network (CAN-who deliver 

the course) and information was disseminated to members, including an input by a member of CAN at the 

AGM. Interviews of potential candidates took place over 3 days in Dublin (x2) & Galway and 23 Partici-

pants started the course in November 2013.  Four sessions were delivered in 2013 with support given to all 

learners between sessions and discussions with CAN on programme development for 2014.  As the coor-

dinating organisation for the Traveller Pride Awards, the membership development worker engaged with 

members to ensure as many nominations were made from across the country as well as attend the ceremo-

ny on the day.  

For Traveller Pride Week 2013, the membership worker coordinated the publication of “Inspiring Travel-

ler Women” booklet in conjunction with the National Traveller Women’s Forum, a document celebrating 

the achievements of Traveller women and based on the ITM’s Facebook campaign to promote Traveller 

Women on International Women’s Day on March 8th, which was an initiative developed by Geraldine Mc 

Donnell as part of her placement from NUI Maynooth.  

Also as part of Traveller Pride Week an event called 

“What do Traveller Men Want?” looked at how 

Traveller organisations engage Traveller Men      

including inputs from Traveller groups across the 

country and from the director of the Irish Men’s 

Sheds Association, with a follow-up meeting of the 

Men’s Group planned for 2014 to build on this.  
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A peer space was created for Co coordinators of Traveller organisations and others in leadership roles 

within Traveller organisations, which met six times in order to develop best practice within Traveller 

organisations. The membership development worker provided supports to voluntary boards of manage-

ment on good governance, recruitment, financial management and supporting Traveller leadership and 

supported the emerging Traveller groups in Leitrim and Cavan.  

 

In terms of engagement with members, ITM strives to communicate with members in as many different 

forms as possible. There are ongoing links with members via weekly ezine, which is sent to over 400 

contacts. The ITM social media base increased, with our Facebook page reaching 3,451 “likes” by the 

end of 2013, with a maximum (unpaid) reach of over 70,000 (end of October 2013), with regular 

(unpaid) reach of 10,000 weekly.  

The Yellow Flag specific Facebook page was 

launched in 2013- with 150 “likes” by end of 

December 2013 and the ITM Twitter account 

(@itmtrav) launched in December, with over 

120 followers as of end of year.  

The ITM website is maintained and there are 

ongoing contacts with ITM Members via 

phone and direct contact. Given that December 

2013 marked the end of the strategic plan, the 

membership development worker was involved in  the development of new strategic planning process to 

engage members to lead new plan from 2014.  
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ITM Cavan Community Development Worker 2013 
 
ITM employs a Community Development Worker, Bernard Joyce, to support the development of a local 
Traveller Organisation. 2013 was an incredible year in terms of what was achieved. Cavan Traveller Move-
ment (CTM) has grown as independent Traveller led organisation with its own vision, mission and policies 
going forward. CTM organised the 1st Cavan Traveller Pride Awards during Traveller Pride Week and host-
ed the ITM AGM & Conference as well as a Minceirs Whidden forum in Cavan town. The contribution that 
Travellers have made to bring about real and meaningful change has been incredible, the energy, the enthusi-
asm over past year is remarkable with new emerging Traveller leaders leading out on different initiatives in 
Cavan. Funding remains a high priority for 2014, it has been very challenging year in this regard, with re-
sources reduced and no core funding stream.  
The overall aim of the Community Development worker in Cavan is to increase the Traveller voice in Cavan 
and support Traveller Participation at a local & regional level. I.T.M is confident that real progress is being 
made in meeting the overall aim as set out at the beginning of the year. The key areas of work supported by 
the Community Development worker were:  
 Traveller participation 
 Outreach & Engagement with Travellers 
 Training 
 Accessing Funding 
 Cavan Traveller Pride Awards 

County level work 

ITM Louth Community Development Worker 2013 
 
The Irish Traveller Movement employs a Community Development Worker, Rose Marie Maughan, to sup-
port the development of Louth Traveller Movement. Bernard Kenna was employed as community develop-
ment worker for maternity cover from August. The post of the Louth Community Development worker was 
run on 17.5 hours until August and then on 10 hours a week (maternity cover).  
 
Although this had an impact on the pace of development of Louth Traveller Movement and the support ITM 
could offer LTM there were still many achievement for LTM in 2012. 
 

 Launched LTM’s Strategic plan 2013-2016, with discussion groups on the day and performance by                       
Kelly Mongan, with local media coverage 

 Secured PEACE III to deliver on the key actions of the strategic plan 

 Traveller Forums developed in Drogheda and Dundalk to feed into work into LTM 

 Best practice visits to other Traveller organisations to build LTM capacity and learn from other organisa-
tions 

 Training for LTM members on a number of issues in order to build capacity of LTM 

 Company Governance 

 Secured Peace Funding to engage with Travellers funding for a newsletter which was circulated in first 
quarter of 2013. Further newsletters were not produced due to reduction of hours. 
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 Established Accommodation subgroup to support Travellers in Dundalk to lobby council to re-open   
Woodland Park Halting Site, Dundalk. 

 Supported LTM representative on Louth County Council LTACC. 

 Supported Traveller reps and Travellers to engage in LTIG and implement actions within plan. 

 Responding to needs of Travellers- accommodation, Education, Social welfare, HRC appeals. 
 
 

B  Design and Pilot Innovate Solutions    

Strategic Aim: Focus on influencing change at national level by designing and piloting innovative solu-
tions. 
 
The new plan identified 3 innovative areas where ITM could pilot an innovative project and use the learn-
ing over the next three years to influence National policy.  The three areas are: 
1. Accommodation: Cena, a Traveller led voluntary accommodation association 
2. Education: the Yellow Flag Intercultural Project 
3.   Conflict: develop a sustainable community response to managing conflicts  
 
Cena-Culturally Appropriate Homes 
 
Cena ‘Culturally Appropriate Homes Ltd’ is a Traveller Led Voluntary Accommodation Association. 

Cena is a non-profit innovative organisation. Cena ensures that its work is informed by a community de-

velopment approach. The community development approach facilitates the active participation and inclu-

sion of Travellers within Cena’s work and is committed to contribute to bringing about change in the ac-

commodation situation of Travellers in a way that is shaped and led by the Traveller Community. Cena 

was established in 2010. The name Cena is the translation of Cant (Traveller Language) for home. Brigid 

Casey’s role as Accommodation worker with the ITM is to support the work of Cena. 

Cena secured approved Housing Body Status by the Department of the Environment, Community and Lo-
cal Government (DECLG) which was granted in October 2013 and was granted charitable status in        
December 2013. Cena also became a members of the Irish Council for Social Housing (ICSH).  
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The board of Cena signed up to the Department of the Environment’s Voluntary Code of Governance for 
Board Members. The Cena board with the Minister for Housing, Jan O'Sullivan, T.D. who is supportive of 
Cena's plans and efforts to date.  
Cena secured funding from the Department of Environment and Local Government with the support of Minis-
ter Jan O’Sullivan to design and develop branding and identity for Cena. Cena’s leaflet, A3 poster and business 
cards have been developed and the website will be active in 2014 (www.cena.ie) and Cena’s offical launch will 
take place in 2014.  
Cena  compiled a submission to local authorities in relation to their Traveller Accommodation Programme’s 
(2014-2018) and has been approached by a number of local authorities who wish to work in partnership with 
Cena in the development of new Traveller-specific accommodation schemes.  
 
Yellow Flag Intercultural Schools Programme 

The Yellow Flag Programme was pioneered by the Irish Traveller Movement as an intercultural innovative 
solution. Its vision is to create a world where all children learn to celebrate & value difference. It does this by 
supporting schools through an 8 step programme at the end of which they receive a physical flag in recognition 
of their work in promoting diversity & inclusion which they can fly outside their school with pride! 
In 2013 the ITM secured funding from philanthropic bodies and local authorities which supported ITM to im-
pact on the lives of over 10,000 children in 26 schools across Ireland.  During the first half of the year ITM’s 
Yellow Flag programme recruited new schools to take part in the programme in Sept 2013. As the Yellow Flag 
Programme currently does not receive any state support it needs to fundraise 3K for each school it take on. 
During this period fundraising was carried out to secure small grants to take on a further 15 schools in Septem-
ber.  
 
In Nov 2013 the ITM Yellow Flag Programme held its annual award ceremony in Smock Alley Theatre Dublin 
at which these nine schools were awarded their Yellow Flag. The event was attended by 200 delegates com-
prising of students, parents, teachers, community reps, NGO’s, funders including local authority & LCDP reps, 
philanthropic bodies as well as special guests and was widely covered by both local and national media. The 
awarding of flags to 9 further schools brought to 22 the number of schools that now have their Yellow Flag. It 
is important to note that there is a further 16 that are being supported as outlined above to get their Yellow 
Flags which brings to 38 the number of schools involved in the programme. 
 
Partners continued to be built with a range of bodies over the course of June to Dec 2013 including teaching 
unions & bodies (INTO, TUI, ASTI, JMB, ACCS, NAPD, Educate Together), NGO’s including the Integra-
tion Centre, the Immigrant Council of Ireland, Tallaght Travellers Development Group, Equality Authority all 
of whom were represented on the Yellow Flag Steering Committee which met six times in 2013.  
 The YF Co-ordinator represents ITM on the Equality Authorities advisory committee on piloting Equality & 
Diversity Training with teachers. This work is ongoing.   
 The YF Co-ordinator represented ITM on the National Traveller Education Strategy Advisory & Consultative 
Forum (TESACF). As part of this work the ITM supported consultation with its members to feed into the Fo-
rum meetings including the identification of key priorities with regard to Traveller Education.  

http://www.cena.ie
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Conflict 
 
John Mulligan, of Breakthrough consultancy, 

worked with ITM Central Group members and 

staff in conjunction with Ballyfermot Travellers 

Action Project (BTAP) and board and staff of 

Clondalkin Travellers Development Group. This 

innovative project began in 2012 and ended in 

July 2013. A presentation was made by John and 

BTAP at the 2013 AGM and examples of the 

work will be uploaded onto the ITM website in 

2014 in order to share these resources.  

C  Building of community assets  

Strategic Aim: A greater understanding and acceptance of Traveller culture in society where Travellers 

are able to express who they are without fear of discrimination from settled or Traveller community  

Achievements in 2013 

The 4th Traveller Pride Awards were held in 9th May 2013 in the Pillar Room, the Rotunda. This was the 

biggest awards ceremony yet, with over 250 people attending to celebrate achievements of Travellers from 

across the country. Winners of the awards were Christy Moorehouse (Education), Mary Maughan (Youth), 

Savannah McCarthy (Sport), Jim O’ Brien (Community), Bridget Kelly, Anne-Marie McDonagh, Joanna 

Corcoran (Enterprise & Employment), Kelly Mongan (Music) and Tom McDonnell and James Collins 

(Arts & Culture). Tom Mc Donnell and James Collins won the overall 2013 Traveller Pride Award.  

Special guests on the day were silver Olympian John Joe Nevin and Olympic, World and European boxing 

champion Katie Taylor. The event was hosted by RTÉ presenter Anne Cassin and some of the presenters 

included Nora Casey radio & TV presenter, Martin Warde, Traveller comedian, Stephen Dunne, musician, 

Liam Heffernan, actor.   

For Traveller Pride Week 2013 ITM hosted two events: an event which looked at how the Movement could 

support greater Traveller Men’s involvement and the launch of our joint booklet with the NTWF Inspiring 

Traveller Women.  Both were huge successes and there was also a number of innovative events ran by ITM 

members across the country.  

 

Gay Pride Parade: ITM took part in the Gay Pride Parade in Dublin to support the diversity within the 

Traveller community, with support from our member groups. 
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D  State recognition of Traveller Ethnicity  

Strategic Aim: Travellers are recognised as an ethnic group by the state. 

 

The Irish Traveller Movement continued to drive the ethnicity 

campaign and make progress in a number of ways during 2013, 

specifically through our lobbying strategy and presentation to the 

Joint Oireachtas Committee.  The focused and strategic approach 

in the political arena aims to raise the profile of ITM’s campaign-

ing and advocacy work and to increase the visibility of Travellers 

generally has created a greater impact on issues; including Ethnici-

ty and Accommodation.  

 

Due to the work of ITM as a collective, there is a greater awareness 

of the ITM among politicians and parties generally and strategic 

alliances have been built cross party and with TDs and Senators 

linked to Oireachtas Committees to which we have submitted and 

presented.  Our engagement has created a more credible front with-

in the political arena and improved our overall profile among member groups and others.  

 

ITM staff has met & spoken with upwards of 70 TDs and Senators via scheduled Leinster House meet-

ings, direct action protests and direct lobbying. 53 Traveller specific PQs were set down in Dáil in 2013. 

The continued coordination of the Ethnicity campaign included submissions, varied briefings and ongo-

ing liaison with Justice Committee, political allies and TDs. ITM continues to create new dialogue and 

strategies to make ethnicity a reality during this term of Government. We secured a hearing on Ethnicity 

recognition before the Oireachtas Justice Committee in April with other organisations and at the end of 

2013 the Committee was compiling its findings and planning to visit Traveller organisations in 2014. In 

June, following work by Traveller Visibility Group and Cork Traveller Women's Network, Cork city 

Council passed a motion recognising Traveller ethnicity.  ITM attended and lobbied the Labour Party 

National conference where a motion was passed that Labour would ensure Traveller ethnicity was recog-

nised within 12 months. More members were engaged in campaign during 2013 supported by capacity 

building workshops on local political action.   

 

A larger delegation of TDs now support ethnicity and actions undertaken included increased number of 

PQ’S and ongoing work with political allies. We continue to provide advice to the rapporteur on the Jus-

tice Committee on the matter of ethnicity.  
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E  Other Areas of Work 

Accommodation work: 
There is a huge volume of accommodation issues impacting on Travellers across the country and there re-

main difficulties with the engagement of key agencies at local and Government levels. Despite this there 

has been engagement by membership groups from direct accommodation work (in the face of these difficul-

ties and due to funding restraints) hovever, there has been a massive demand on the ITM team to respond to 

local issues, reducing the time available for effective strategic work. This work is carried out by Colette 

Spears and Rose Marie Maughan on a job-share basis.  

In August 2013, Leah O’Leary took on part of the role as maternity cover. At the end of 2013, funding was 

secured for an accommodation worker post from the Department of Environment from January 2014 to De-

cember 2014.   

The key areas of work are:  
 
ITM Accommodation Working Group  
 
To resource the accommodation working group, meeting six times a year to monitor and respond to national 
policy developments. The aims of the meetings are: 

 to inform members of national policy issues 

 to be informed by members of local issues 

 to increase Traveller participation in the AWG 
 to have ITM policy positions informed by members  



P A G E  1 4  

Regional accommodation working group meetings were held in Cork, Dublin, and Sligo to discuss the up-
coming draft Traveller Accommodation Plans (TAPs) and the Assessment of Needs.  A template for sub-
missions to the local authorities on the TAPs and a toolkit questionnaire to assist in the assessment of need 
of Travellers accommodation was circulated to local groups.  
 
The National Traveller Accommodation Policy Group 
The ITM National Accommodation Policy Committee aims to have an impact on national and local policy 
developing position papers, informed by Travellers to improve accommodation for Travellers.  The policy 
group met four times over the course of the year and developed policy based on the key policy issues no-
madism, horses, cuts to Traveller Accommodation, “Why Travellers leave accommodation” and the needs 
assessment toolkit for the Traveller Accommodation Programme  
 
The National Traveller Consultative Committee (NTACC)  
The Irish Traveller Movement National Accommodation Officer attended all the NTACC meetings for 
2012.  Bridgie Casey presented the work of ITM to the committee, and also presented the work of Cena.  
We fed into the NTACC Annual Report for 2011 and 2012. The accommodation team attended the 
NTACC site visit to Louth, feeding back the information from our members linked to Louth Traveller 
Movement and their request to be accommodated in Traveller specific accommodation in Drogheda and 
Dundalk halting sites. Colette Spears and Mary Connors visited Knock and submitted a report of their trip 
to the NTACC.  The ITM hosts a preparation and debriefing meeting with the other Traveller representa-
tives on the committee.   
 
ITM Accommodation Campaign Strategy  
In line with the ongoing crisis in Traveller accommodation a specific lobbying campaign highlighting the 
underpsend in relation to Traveller accommodation and failure to deliver successive TAPs was supported 
by the ITM accommodation team. Support was given in relation to a presentation made to the Joint Oi-
reachtas Committee on the Environment as well as a media campaign and organising a protest in November 
2013 which brought renewed focus at a national level on the crisis facing Traveller families across the 
country.  
 
Support provided to our members 
The ITM accommodation workers supported Traveller representatives from South Dublin, Cork City and 

County, Kerry, Cavan, Fingal, Dublin, Carlow, Kilkenny, Mayo, Meath, Galway City and County, Ros-

common and Louth in their preparation of submissions and analysis of the draft TAPs. The ITM also facili-

tated the Dublin City Council LTACC in a review of their terms of reference and facilitated the Dublin City 

Council in a review of the Draft Traveller Accommodation Programme. The accommodation team also 

supported the DCC Traveller representatives in the preparation of a presentation to the Housing Social Poli-

cy Group and presented the ITM submission on the TAPs to Fingal Co. Council. There was a noticeable 

increased demand on the accommodation workers during 2013, noting particular issues with evictions from 

private rented accommodation, lack of culturally appropriate accommodation and effects of the austerity 

measures on Traveller accommodation.   
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Education 

Traveller Education   
  
Due to lack of resources, the ITM no longer employs an education worker but continues to resource mem-
bers in relation to education. The primary focus for education in 2013 for ITM as an organisation related to 
enrolment policies through the work of the law centre and a submission made to the Joint Oireachtas Com-
mittee and a presentation made by Director Brigid Quilligan.  
 
The ITM is also represented on the National Traveller Education Consultative & Advisory Forum 
(TESCAF) & worked together with other National Traveller organisations to feed into a way forward for 
Traveller Education at the forum meetings. 
 

Report on the Public Relations Strategy 

Visibility of the Irish Traveller Movement 

The Irish Traveller Movement employs a Public Relations Coordinator, Jacinta Brack, on a part time basis. 
Among the core work which is not aligned to the plan focuses on maintaining and promoting the Irish Trav-
eller Movements’ brand visibility; developing and maintaining relationships and alliances with Political 
stakeholders and Media in particular; Media management (Providing appropriate and quick response to me-
dia to deliver key messages and for proactive engagement on issues) and event management (delivering key 
planned events such as Traveller Pride Awards and media management of Yellow Flag Awards,  AGM and 
others planned and unplanned).  
 
 
Key media relations activities driven by public relations in 2013 included: 

 Judge Geoffrey Browne Use of inflammatory and derogatory language against Travellers 

 Response to Charlie Flanagan opposition to Traveller Ethnicity 

 Media drive related to comments by Councillor Sean McEniff, Donegal 

 Negotiation of Irish Times series focused on Traveller accommodation. 

 Media relations for ITM Dáil protest in response to the rise in anti-Traveller racism among politicians 
and judges 

 Traveller asset profile raising for e.g. RTE radio 1 Miriam Meets radio show 

 Traveller Pride Awards 

 AGM 

 ITM Response to Roma children taken into care 

 Yellow Flag Awards 
 Protest to highlight the failure to deliver on Traveller Accommodation. 

Other media relations management:   ITM responded 
to numerous requests from documentary film makers 
(independent, RTE and TV3) and responded to a 
number of news items when appropriate. 
 
We continued with ongoing monitoring, editing and 

dissemination of press materials specific to Travellers 

which was disseminated to members.    
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Political Lobbying and Policy Work 
 

A considerable part of the Public Relations Coordinator’s role in 2013 related to the ITM Traveller Ethnici-

ty Campaign (See earlier in report).  

 Developed political campaign responding to racist remarks by Councillors, including liaison with 

cross party politicians and briefing with Fianna Fail and briefings to heads of all parties. 

 Coordinated ITM response to proposed Education (Admissions Bill) 2013  including submission and 

presentation to Oireachtas Committee 

 Coordination, advise and participation Labour party conference 

 Local Government Bill 

 

In 2013 there was ongoing monitoring of all Dáil activity and on proposed legislation which may impinge 

on Travellers and which ITM responded accordingly.  We continued to monitor PQs, Dail debates and top-

ical issues in related areas and circulated to wider membership.  ITM made four presentations in 2013 to 

the joint Oireachtas Committees of Justice, Environment and Education. 

  

Accommodation Strategy 

In line with the ongoing crisis in Traveller accommodation a separate short term communications / political 
strategy was developed aimed at addressing the crisis by enhanced political communication.  
 

Report on the Irish Traveller Movement Independent Law Centre 
 
 
The Irish Traveller Movement Independent Law Centre has been in operation since June 2009. It is the on-
ly specialist law centre for Travellers in Ireland.  The Law Centre aims to advance the ability of members 
of the Traveller Community to access expert legal advice and representation. It pursues strategic cases in 
line with ITM’s core issues: Accommodation, Equality, Human Rights, Education and Ethnicity.   Susan 
Fay is managing solicitor of the Law centre and was supported by Leah O Leary over the course of 2013. 
 
Strategic Cases;  2013 was an extremely busy year for the Law Centre. The Law Centre successfully won 
cases involving; Discrimination in accessing pre-school facilities on the basis of the mother and children’s 
membership of the Traveller Community, breaches of the Residential Tenancies Act by a Landlord in a 
RAS scheme, enforcing an Equality Tribunal determination. A large number of cases in the Law Centre 
settled in 2013 involving confidential settlements. 
 
 
The Stokes v CBS Clonmel case involving the challenge to the “parent rule” was still ongoing. Proceed-
ings were commenced in a number of cases involving discrimination in accessing licensed premises high-
lighting the issue of the higher rates of suicide among the Traveller community, and the scope of the Intox-
icating Liquor Act 2003 with respect to equality cases. The Law Centre has taken on a case that examines 
the issue of racism and discrimination in sport. There are a number of cases ongoing relating to difficulties 
in accessing accommodation and difficulties in accessing necessary services with respect to accommoda-
tion.  The Law Centre assisted in formulating an unsuccessful complaint to the Broadcasting Authority of 
Ireland following a Primetime Programme relating to Travellers in March 2013.  
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Legal Queries 

There were over 150 legal queries received and dealt with in 2013 from Travellers, Traveller groups, law-
yers and other interested parties. The legal queries related to numerous issues including; discrimination, 
accommodation, conflict, social welfare, tax, legal aid, horses, employment, freedom of information, land 
law, landlord and tenant law and access to housing. Most legal queries have been resolved following the 
provision of legal advice and support. 
 

Use of Law Centre expertise in policy development  

The Law Centre has continued to contribute to the policy work in the Irish Traveller Movement. The Law 
Centre has contributed to policy work including the organisation’s submission to the Oireachtas Education 
Committee on school enrolment and the submission to the Joint Oireachtas Committee on Justice Equality 
and Defence on Traveller ethnicity. The Managing Solicitor spoke at the Labour Party Conference support-
ing a motion calling on the Labour Party to recognise Traveller ethnicity. The Law Centre liaised with the 
European Roma Rights Centre providing assistance and data in relation to the Collective Complaint that 
they have lodged with the European Committee of Social Rights in April 2013. The Complaint is the first 
of its kind to be taken against Ireland. The Law Centre together with a collective of politicians and NGOs 
is working on the legislative framework prohibiting hate speech.  The Law Centre is part of a steering 
group preparing a Shadow Report on Ireland’s performance under the International Covenant on Civil and 
Political Rights. 
 

Legal Education  

The Law Centre sought and obtained funding from the Council of Europe to provide training on the Euro-

pean Convention on Human Rights with an emphasis on Traveller and Roma Law for solicitors and barris-

ters in Ireland. The training was attended by members of the Irish Traveller Movement and members of the 

legal profession. The Law Centre provided education workshops to member groups on the Incitement to 

Hatred Act and Equality legislation. 
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Organisational Development: Staffing and Central Group 

Central Group: 

The Central Group oversees the work programmes, financial management and staff development of the 

organisation.  In 2013 the Central Group oversaw the activities of the strategic plan.  

Six board meetings took place throughout the year and the 2013 annual conference and AGM was held on 

11th and 12th June in Cavan given that it was 50 years since the publication of the Commission on Itineran-

cy the theme was “50 years since the Itinerancy Report 1963-Time for Travellers to shape the next 50 

years”. The AGM was a success with 26 full members groups numbering 125 delegates in attendance.  

The ITM’s new Central Group for 2013/2014 was appointed by the membership comprising seven Travel-

lers and two non-Travellers as follows: 

 
Name From 

Catherine Joyce, Chair Blanchardstown Travellers Development Group 

Julie Nevin, Vice Chair & 

Secretary 

Laois Travellers Action Group 

Catherine Morley Southside Travellers 

Paddy Sweeney Galway Traveller Movement 

Mary Helen Connors Wexford Traveller Women’s Network 

Mary Connors Wexford 

John Mc Carthy Clondalkin Travellers Development Group 

Eileen Flynn Ballyfermot Travellers Action Project 

Shane O Curry European Network Against Racism (ENAR) Ire-

land Co-opted December 2013 
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Sub Group of the Central Group 

The Staffing and Finance Subgroup provides technical assistance to the Central Group and the director on 

all of the staffing and finance issues.  

This group met 6 times during 2013 and undertook a review of the organisation’s income and expenditure. 

The group made recommendations to the Central Group that related to numerous financial scenarios and 

budget priorities.  They consistently monitored the financial situation and provided informed advice to the 

Central Group to ensure effective decision was made on the future work of ITM. 

Staff Team: 

During 2013, the ITM employed twelve staff with two people leaving the organisation and two people join-

ing. ITM also supported a number of interns on placement as part of their studies and the Tús scheme who 

contributed to the work of the organisation over 2013. The staff team during 2013 were:  

 

Name Position Profile 

Brigid Quilligan Director Full-Time 

Chantelle Maritz Office Manager Full-Time 

Bridgie Casey Accommodation Worker Full-Time 

Colette Spears Accommodation Worker Part-Time (Job share) 

Rose Marie Maughan Community Development Worker 

(Louth) 

Accommodation Worker 

Part Time 

  

Part Time 

Paula Madden Yellow Flag Coordinator Full-Time 

Sinead O’Brien Yellow Flag Intern 

Yellow Flag Project Worker 

Until July 2013 

From August 2013 

Jacinta Brack 

  

Communications Officer Part-Time 

Susan Fay Solicitor, ITM Independent Law 

Centre 

Full-Time 

  

Barney Joyce Community Development Worker Part time 

Bernard Kenna Community Development Worker 

(Louth) 

Part-time maternity cover 

(from August 2013) 

Damien Walshe Membership Development Worker Full Time 
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 Paul Buggy Receptionist Full-Time Tús worker 

(until June 2013) 

Teresa Ryan Receptionist Full-Time Tús worker 

(March- April 2013) 

Dominic O Sullivan Receptionist Full-Time Tús worker 

(from November 2013) 

Geraldine Mc Donnell NUI Maynooth Student on Place-

ment 

From February to April 

2013 

Julianne Cox Intern ITM Law Centre From September 2012 un-

til February 2013 

Patricia Coyle NUI Maynooth Student on Place-

ment 

From November 2012 to 

March 2013 

Leah O Leary Intern ITM Law Centre Full-Time from March 

2013 

Representation, Networking, Membership, 

Submissions and Publications 

During 2013 the ITM was represented on the following external bodies: 

 The National Traveller Monitoring and Advisory Committee (NTMAC), to monitor developments and 

the position of Travellers. 

 The National Traveller Partnership, both as a board member and on the operational committee 

The National Traveller Accommodation Consultative Committee (NTACC) to monitor the implementation 
of Traveller Accommodation Programmes and advise the Minister. 
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 The National Traveller Health Advisory Committee, which involves monitoring the implementation of 

the National Traveller Health Strategy 

 The National Traveller Education Strategy Advisory & Consultative Forum (TESACF) 

 Equality Authority Stereotyping Advisory Committee 

 European Network Against Racism (ENAR) 

 Equality Rights Alliance 

 Community Platform 

 PILA Advisory Committee 

 Community Workers Cooperative (CWC) 

 Housing Action Now! Collective 

Equality Authority Community & Voluntary Forum and Stereotyping Subgroup 

The Higher Education Authority’s Access Advisory Committee 

European Anti Poverty Network (EAPN) 

Member of Children’s Rights Alliance 

Supported the continuing development of Minceirs Whiden 

Strategic alliances were made with a range of teaching bodies & unions through participation on ITM 
Yellow Flag Steering Committee including; The Irish National Teachers Organisation (INTO), 
Teachers Union of Ireland (TUI), Association of Secondary Teachers of Ireland (ASTI), Joint 
Managerial Board (JMB), Association of Community and Comprehensive Schools (ACCS), Na-
tional Association of Principals and Deputy Principals (NAPD), NAPD Retired and Educate To-
gether 

 
Partnerships continued to be built with other NGO’s represented on ITM Yellow Flag Steering Com-

mittee including The Integration Centre, The Immigrant Council of Ireland and the Equality Au-
thority  

 
Cena is a member of the Irish Council for Social Housing  

 

 Developing relationships with National Education Welfare Board, including involvement in the 

TESACF NEWB subgroup 

 Met with the EU Fundamental Rights Alliance 

 Garda, Racial and Intercultural Office (GRIDO) consultation day 

 ICCL Anti-discrimination review group 

 Cavan LTACC, 

 Cavan Interagency Committee 

 Board of Breffni Integrated 

 Cavan Community Forum 

 Louth LTACC 

 Louth Interagency Committee 

 North Eastern Regional Drugs Task Force 

 North Eastern Traveller Health Unit 
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Submissions  

During 2013 the ITM made the following submissions: 

 

 Submission to Joint Oireachtas Committee on Education & Skills in rtelation to the draft General 

Scheme of an Education (Admission to Schools) Bill 2013 

 Submission to the Joint Oireachtas Committee on Justice, Equality and Defence on the  recognition 

of Traveller Ethnicity 

 Irish Traveller Movement complaint to Broadcasting Authority of Ireland against RTE Prime Time 

 ITM Submission to Local Authorities in Preparation for the Fourth Traveller Accommodation Pro-

gramme 2014 – 2018 

 ITM shadow report to the UN International Covenant on Civil and Political Rights 

 Submission on behalf of Cena-Culturally Appropriate Home Ltd. - Traveller Accommodation Pro-

gramme 2014-2018 

 ITM document on accommodation assessment of need 

 ITM Submission to the Local Government Reform Bill 

 ITM submission to the Children's Rights Alliance Report Card 2013 

 

Publications 

ITM issued a number of press releases in relation to its work over the course of 2013 and in response to  

emerging issues, locally, nationally and internationally.  

Inspiring Traveller Women Booklet as part of Traveller Pride Week 2013.  
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Financial Overview 

IRISH TRAVELLER MOVEMENT LIMITED   

(A COMPANY LIMITED BY GUARANTEE)   

SCHEDULE OF INCOME    

FOR THE YEAR ENDED 31 DECEMBER 2013   

        

    

    

    

 2013  2012 

  €    €  

    

Dept Comm. Rural & Gaeltacht Affairs                   94,200              100,000  

Memb/Affiliation Fees and AGM fees - Core                             7,267                   6,701  

Donations - Core                       48                          -    
Income - Accommodation, Limerick Office 
Grant                                          -                     1,888  

Maternity Benefit - Accommodation                                   6,026                          -    

DOE Accommodation Funding                              71,947                 63,033  

Donations - Yellow Flag                                         -                         330  

Yellow flag               68,771              101,928  

PILA Funding - Law Centre                                       -                   87,500  

Case Fees - Law Centre                                 26,974                 79,125  

Income - Law Centre                     200                       900  
Equality Authority small grant - Ethnicity Work-
shops                        -                     5,000  

Small Grants Income -Law                 4,595                          -    

Council of Europe Event - Law                 7,259                          -    
Equality Authority small grant - Legal Work-
shops                        -                     4,000  

Miscellaneous - Project                                  1,000                   2,786  

Arts Council Funding                                            -                     5,500  

Rowntree Trust - Conflict                                       -     (1,680) 

Joseph Rowntree - Strategy                        -                   51,680  

Media Training                        -                         600  

Traveller Pride week                        -                     1,454  

HSE - North East Funding                               38,977                 49,436  

Cavan Co Council - Development Worker    (3,219)                47,000  

Pobal - Cavan Funding                        -                         900  

CENA grant from DOE                 4,143                          -    

Income Cavan Co Council                 9,650                          -    

Cavan Peace III               12,050                          -    

One - New Contract (Strategy)                       125,000              220,000  

Yellow Flag programme - ONE Foundation 
grant               50,000                          -    

Leadership Programme (7,060)                         -    

    

         517,827           828,080  
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IRISH TRAVELLER MOVEMENT LIMITED 

(COMPANY LIMITED BY GUARANTEE) 

SCHEDULE OF DIRECT COSTS AND ADMINISTRATIVE EXPENSES 

FOR THE YEAR ENDED 31 DECEMBER 2013 

  

    
2013 

  
2012   

    
€ 

  
€   

Direct costs   

Wages and salaries 376,040  
  

369,324    

Employer's Prsi 39,267  
  

38,443    

Staff pension costs 3,398  
  

4,725    

Yellow Flag Programme Diversity Training 3,670  
  

2,842    

Central Group Costs 3,819  
  

4,052    

Working Groups 1,999  
  

595    

Planning Costs 1,194  
  

2,041    

Conference & AGM 12,516  
  

12,182    

Contract Costs -  
  

5,072    

Council of Europe Event 6,605  
  

-    

General Project Costs 8,140  
  

18,728    

Travelling expenses 23,795  
  

18,058    

Legal & prof fees - allowable 36,944  
  

52,924    
    

─────── 
  

───────   
    

517,387  
  

528,986    
    

═══════ 
  

═══════   
          

  

Administrative expenses   

Rent re licences and other 29,370  
  

32,294    

Insurance 5,110  
  

6,703    

Light and heat 3,847  
  

2,919    

Cleaning 2,353  
  

-    

Repairs and maintenance 7,459  
  

1,017    

Printing, postage and stationery 13,938  
  

12,024    

Media & PR 46,223  
  

35,777    

Telephone & Broadband 12,061  
  

14,017    

Computer running costs 5,728  
  

8,181    

Accountancy,Payroll & Financial Services 1,138  
  

1,336    

Audit fees 5,781  
  

5,353    

Other non-audit fees 80  
  

-    

Bank charges 683  
  

652    

Credit card charges -  
  

58    

Sundry expenses - allowable 9,115  
  

6,058    

Charitable donations - covenanted -  
  

100    

Subscriptions - allowable 565  
  

710    

Depreciation on FF & E 2,397  
  

4,793    
    

─────── 
  

───────   
    

145,848  
  

131,992    
    

═══════ 
  

═══════   
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  4-5 Eustace Street, Dublin 2, Ireland 

    Tel: +353 1 679 65 77 

    Fax: +353 1 679 65 78 

    Email: itmtrav@indigo.ie 

   Find us on Facebook  

  Twitter   @itmtrav 
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